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Forward-Looking Statements
This ESG Overview presentation contains forward-looking statements, including, but not limited to, statements related to
governance, development, manufacturing and commercialization plans and goals and other statements that are not historical
facts. These forward-looking statements are based on Horizon’s current expectations and inherently involve significant risks and
uncertainties. Actual results and the timing of events could differ materially from those anticipated in such forward-looking
statements as a result of these risks and uncertainties, which include, without limitation, risks that Horizon’s actual future
governance, financial and operating results may differ from its expectations or goals; regulatory obligations and oversight,
including any changes in the legal and regulatory environment in which Horizon operates and those risks detailed from time-totime under the caption "Risk Factors" and elsewhere in Horizon’s filings and reports with the SEC. Horizon undertakes no duty or
obligation to update any forward-looking statements contained in this presentation as a result of new information.

2

Table of Contents
Horizon At-A-Glance

4

Key Environmental, Social and Governance (ESG) Factors for Horizon: Overview

5

Our Governance

6

Our Focus on Ethics, Integrity and Doing the Right Thing

15

Our Purpose

17

Access to Medicines and Our Patient-Centric Focus

20

Our Corporate Culture

22

Our Product Supply Chain

25

Minimizing Environmental Impacts

26

2021 Sustainability Accounting Standards Board (SASB) Index – New!

27

Additional Resources

40
3

Horizon At-A-Glance

Focused on going to
incredible lengths for our
patient populations
~2,000 employees(1)

Our R&D pipeline includes
more than 20 programs
Our medicines treat rare,
autoimmune and severe
inflammatory diseases

Unless otherwise noted, information in this 2021 ESG Overview is for the year ended Dec. 31, 2021.
(1) As of June 30, 2022, Horizon employed approximately 2,015 full-time employees.

Global headquarters in Dublin,
Ireland; U.S. headquarters
in Deerfield, Illinois
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Key Environmental, Social and Governance (ESG) Factors for Horizon: Overview
ESG at Horizon is Overseen by Our Nominating and Corporate Governance Committee
We go to incredible lengths at Horizon to impact lives and make the world a better place. Our mission is simple and powerful: to improve
people’s lives. The work we do benefits the patients who use our medicines, their caregivers and treating physicians –
and it also benefits all of us who work at Horizon, contributing to our longer-term success and sustainability

Our
Governance

We employ
strong
corporate
governance
principles
and practices

Our Purpose
and Our Focus
on Ethics and
Integrity

Access to
Medicines and
Our PatientCentric Focus

We build
healthier
communities,
urgently and
responsibly

We make health
a priority,
not a privilege

Engaged,
Award-Winning
Corporate
Culture;
Commitment to
Diversity
We invest in
our culture and
are consistently
recognized for
our engaged
and diverse
workforce

Our Product
Supply Chain

We work
rigorously to
ensure the
safety and
quality of our
medicines

Minimizing
Environmental
Impacts

We conduct our
business in a
responsible
way that
minimizes
environmental
impacts
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Our Board is Substantially Independent with a Balanced Mix of Tenure, Skills and Experience
• The Board strongly believes that maintaining a diverse
membership enhances the Board’s deliberations and enables
the Board to better represent Horizon’s constituents
• 9 directors
• 8 of 9 directors are independent
• 2 female directors; 1 minority director
• 3 new directors since 2017
• Balance of skills and experience
• All have pharmaceutical experience
• Diverse in terms of experience, education, talents, gender
and race
• Geographically diverse, with members from six countries
• Range of newer and longer-tenured directors
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We Employ Strong Corporate Governance Practices
Independent Oversight

Strong Governance
Practices

Shareholder Rights

Continuous Improvement

• Eight out of our nine directors
are independent

• Regular executive sessions of
independent directors

• Majority voting for elections of
directors

• Annual Board and committee
self-evaluations

• All Board committees are
composed solely of
independent directors

• Independent compensation
consultant reporting directly to
Compensation Committee

• Shareholder ability to call
extraordinary general meeting

• Strong review process for
expiring-term directors and
Board refreshment

• Lead independent director
with clearly delineated duties

• Board and committees may
engage outside advisors
independently of management

• Diverse Board in terms of
experience, education and
talents supported by the
Board’s diversity policy

• Share ownership guidelines for
directors/executive officers;
director ownership requirement
increased in 2021

• Directors may be removed by
ordinary resolution with majority
vote of the shareholders
• No blank check preferred stock
issuance without shareholder
approval

• Risk oversight by the Board
and committees
• Committed to ongoing
shareholder engagement
efforts; investor feedback has
influenced improvements to
our governance and disclosure

• Annual advisory shareholder
vote on executive compensation
• Incentive compensation
recoupment “clawback” policy
• One-year holding period for
shares issued at vesting for all
executive-officer equity grants(1)
(1) All post-2017 restricted stock unit and performance stock unit grants.
Our Corporate Governance Guidelines are available on the Corporate Governance Overview page of our website (https://ir.horizontherapeutics.com).
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We Are Committed to Active Shareholder Engagement
• We value the views of our shareholders
• We conduct regular investor outreach to ~60% or more of our shareholders at least once
a year; have had significant and meaningful engagement
• Investor feedback has influenced and shaped our governance, compensation program,
ESG program and disclosure:
− Adoption of incentive compensation recoupment policy
− Shift to annual long-term incentive grants from “front-loaded” equity awards intended to
cover multiple-year periods
− Greater balance between short-term and long-term performance metrics
− Enhancement of our proxy statement, including the CD&A discussion and addition of a
summary to better illustrate our governance and how pay decisions are tied to performance

• We also conduct ongoing ESG engagement:
− Conducted initial ESG outreach in 2019 with our top shareholders to discuss our ESG
program/disclosure and ask which factors they consider most important for us to focus on
− Initial outreach resulted in significantly enhanced ESG disclosure in our proxy statement;
since then, we have enhanced the proxy disclosure with this expanded ESG Overview
− Our inaugural SASB Index, included in this updated ESG Overview, was informed by investor
feedback and suggestions
CD&A: Compensation Discussion and Analysis. | SASB: Sustainability Accounting Standards Board.

ESG Overview from 2022 Proxy Statement
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Our Approach to ESG
• Our Board and executive management recognize the importance and value of ESG, which is in complete alignment with Horizon’s
purpose of building healthier communities urgently and responsibly and making the world a better place
• As part of its charter, the Nominating and Corporate Governance Committee oversees ESG matters important to Horizon’s business and
its sustainability and is briefed on ESG matters on a quarterly basis
• In addition to Board oversight, executive management is also integrally involved in ESG governance through the ESG Executive Steering
Committee, which includes Horizon’s CEO, CFO, general counsel, chief human resources and chief diversity officer, chief communications
officer, chief investor relations officer and others
• Key ESG priorities for 2022 are to enhance our ESG disclosure, policies and ESG ratings. Progress includes:
− Publishing our inaugural SASB Index in this ESG Overview
− Additional ESG disclosure enhancements, including our ESG governance, ESG ties to executive compensation, clinical trial diversity
and use of animals in research
− Improvement to our MSCI ESG rating (to A from BBB)

SASB: Sustainability Accounting Standards Board.

9

ESG Is Tied to Our Executive Compensation
• ESG-focused objectives (“Culture and Compliance” goal) are included in our Short-Term Incentive Plan (STIP), with six ESG objectives in 2021:
− Ensure a corporate culture of compliance by ensuring effective processes and training are in place; roll out our revised Code of Conduct & Ethics
•

Trained 100% of employees on our revised Code of Conduct & Ethics, including 45 live sessions

− Achieve compliance scores at or above industry standards in employee surveys(1)
•
•

Voluntary employee participation in ethics and compliance initiatives, such as workshops, monitoring and training videos, was robust
The rate of anonymous investigation reports submitted in 2021 was considerably lower than the industry average, according to the 2021 benchmark report of
our third-party compliance provider indicating to us that our employees are not afraid to speak up and do not fear retaliation

− Continue to foster Horizon as a great place to work
•
•

Achieved employee net promoter score(2), inclusion and diversity scores and leadership ratings from our employee surveys above top-quartile benchmarks
Achieved great place to work recognition in 15 well-known workplace rankings, two more than in 2020, including 4 diversity-related workplace awards

− Continue to support diversity, equity and inclusion initiatives
•
•
•
•

Launched a sponsorship program focused on mid-career, high achieving Black or Hispanic talent
Conducted multiple diverse employee events as part of our RiSE program to further embed inclusion, diversity, equity and allyship at all levels of the company
Achieved diversity and inclusion scores from our employee pulse surveys above top-quartile benchmarks
Continued to demonstrate gender and ethnicity pay equity in a second study conducted in 2021 by Aon

− Further establish key leadership development programs to help drive key employee retention and achieve below-industry voluntary turnover
•
•
•

Launched our Enterprise Leadership, Management Development and Aspiring Leaders programs
Held our first Global Leadership Summit
Achieved a voluntary turnover rate of 8.2%, below the industry average

• The ESG-focused objectives, collectively weighted at 10% in our STIP, were achieved at 200%
(1) We did not conduct an annual survey in 2021 due to the ongoing COVID-19 pandemic. | (2) Net promotor score: a measure of the likelihood that employees would recommend a company as a place to work.
For more information, see Horizon’s 2022 Proxy Statement, pages 48-50.
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Board Diversity
• Our Board recognizes the importance and value of diversity
• The Board’s policy on diversity affirms its belief that maintaining a diverse membership enhances its deliberations and enables the Board to better
represent all our constituents
− Diversity of Experience: the Nominating and Corporate Governance Committee annually reviews the tenure, performance, and contributions of
existing Board members to the extent they are candidates for re-election; considers all aspects of each candidate's qualifications and skills with
the goal of ensuring the Board has diversity of experience and perspectives as well as gender, race, geography and areas of expertise
− Diversity of Gender and Race: the Board is committed to furthering diversity of gender and race, including in each search highly qualified
candidates who reflect diverse experiences and backgrounds
− Diversity of Geography: the Board has representation from six countries: England, France, Ireland, Italy, Northern Ireland and United States
• We have further diversified our Board over the past several years:
− Addition in 2019 of Susan Mahony, Ph.D., who brings more than three decades of broad cross-functional and global pharmaceutical experience
to the Board
− Addition in 2017 of Pascale Witz, with her extensive global healthcare management experience, and James Shannon, M.D., with his significant
clinical development and management experience
− Board gender diversity: 22% women
− Total Board diversity (gender, ethnicity): 33% women and minorities

The Board of Directors Diversity Policy is available on the Corporate Governance Overview page of our website (https://ir.horizontherapeutics.com).
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Board Refreshment/Assessment Process
We employ rigorous and comprehensive processes for Board assessment, new director selection and Board refreshment
• The Nominating and Corporate Governance Committee believes that maintaining the best possible board requires strong board refreshment and
assessment processes and that processes we employ conform to best practices and enhance our Board’s effectiveness
• Board assessment is conducted annually and includes two components: director self-assessment and a rigorous review for expiring-term directors
• Director Self-Assessment:
− A third party conducts one-on-one meetings with each director annually; the goal is to obtain each director’s candid feedback on the effectiveness of the
overall Board, Board meetings and communication, the director’s own participation and contributions, and those of other directors
− The Nominating and Corporate Governance Committee reviews and discusses survey results during the November meeting
− Has resulted in several meaningful improvements in the Board structure, including how Board meetings are conducted and timing of information provided

• Review Process for Expiring-Term Directors:
− Objective: determine if expiring-term directors should be nominated for another term; robust in-depth process for each expiring-term director
− The Nominating and Corporate Governance Committee Chair conducts three sets of meetings:
• one-on-one meetings with each expiring-term director;
• meetings with the individual Nominating and Corporate Governance Committee members; and
• a meeting with the Board Chair/CEO and Lead Independent Director to share results of the meeting and determine path forward
− This in-depth assessment of each director whose term is expiring is based on at least 3 years’ experience and the skills and experiences the Nominating and
Corporate Governance Committee believes best serves Horizon and the Board in the future
− Since 2017, the process has resulted in Board refreshment with addition of 3 new directors (two female) and 2 existing directors stepping down
− These changes have served to better meet Horizon’s needs given the evolution of our business and our strategy over the last several years
12

Board Member Participation on Outside Public Boards
• Finding qualified directors is particularly challenging in the biotech industry; those who are qualified are in high demand
− More directors are deemed overboarded in biotech by proxy advisors than any other industry
• Our Board and the Nominating and Corporate Governance Committee takes overboarding of members seriously, given the time commitments
and responsibilities board service entails
• Directors must advise the Chairman of the Board or the Lead Independent Director before accepting an invitation to serve on the board of
another company
• Our Board is highly engaged: over the past several years, each director attended 94% or more of the Board and committee meetings on which she
or he served; in addition, members of the Board had frequent informal interaction with management during the COVID-19 pandemic in 2020, and
we had more interaction with the Board in 2021
− Our general practice is for all Board members to attend each Committee meeting, regardless of whether they are a Committee member,
which results in more informed and engaged Board discussions
• Our CEO meets or speaks with the lead independent director on a weekly basis
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Our Approach to Cybersecurity Risk
•

We are committed to protecting our information technology systems: We manage information technology systems that facilitate commercial, supply chain and
regulatory activities; maintain our financial data; and store employee and customer data

•

Cybersecurity Management: Our cybersecurity risk management team continually analyzes emerging cybersecurity threats in the overall environment and
updates senior management and the Board of Directors on strategies to address them
— We have protocols, policies and tools in place to mitigate cybersecurity risk. We are aligned to the National Institute of Standards and Technology Framework
(NIST CSF), a voluntary framework and a toolkit for organizations to manage cybersecurity risk
— We engage an independent third party annually to assess our information technology (IT) general controls and IT security
— We maintain a cybersecurity insurance policy
— To our knowledge, we have not experienced a material information security breach nor incurred any penalties or settlements regarding information security

•

Board Involvement: The Audit Committee regularly reviews our information security and technology risk programs, including cybersecurity
— The Audit Committee and Board of Directors is briefed at least twice a year by our chief information officer on our cybersecurity risk management programs and
the overall cybersecurity risk environment
— The briefing includes topics such as information security and technology risks, cybersecurity, information risk management strategies and progress and
employee training initiatives, among others

•

Employee-Related Cybersecurity Training and Requirements: We enhance our information security through robust employee training
— We conduct cybersecurity reviews for all new employees during the onboarding process
— We conduct regular phishing awareness campaigns to all employees throughout the year
— All employees are required to review and attest to our policy of the acceptable use of our information technology
— All employees are required to do mandatory cybersecurity training on an annual basis, as well as to review and attest to our cybersecurity policy
— The importance of protecting Horizon’s information, resources and systems is stressed in Horizon’s Code of Conduct & Ethics

•

We work to provide the administrative, technical, and physical safeguards that will ensure the security, confidentiality, integrity and availability of confidential
information and personal information from unauthorized access, use, disclosure, alteration, destruction or theft
The information in this slide is as of August 19, 2022.
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Integral to Everything We Do and Part of the Core Values that Define Horizon
• We value the trust and reputation behind Horizon’s name and promote high standards
of integrity, conducting our affairs in an honest and ethical manner, supported by our
strong ethics and compliance leadership
• Two of our ESG-related goals for our executives’ bonus plan are ethics and compliancebased, reinforcing its importance to Horizon and executive management
• We have a comprehensive compliance program in place to address adherence with
various laws and regulations relating to our sales, marketing and manufacturing of our
medicines, as well as certain third-party relationships, including with healthcare
professionals and pharmacies
− Attesting to our strong compliance culture, the rate of anonymous investigation
reports submitted in 2021 was considerably lower than the industry average,
according to our third-party compliance provider’s 2021 report, indicating to us
that our employees are not afraid to speak up and do not fear retaliation
•

We are committed to upholding anti-bribery laws in all markets where we do business

•

We ensure effective processes and training

•

We introduced a revised, principles-based Code of Conduct & Ethics in 2021 that
provides an instructive set of principles, guidelines and tools for operating our business
in an ethical and compliant way

• We commissioned an independent 2019 assessment of our compliance program by
Deloitte that concluded:
− Our program exceeds the core element requirements of an ethics and compliance
program with a variety of unique enhancements that make it particularly effective

• We conducted employee training on our revised Code in 2021,
including 45 live sessions, with 100% participation
• All employees are expected to know and comply with Horizon’s
legal and ethical obligations
• The Code provides that employees must observe high standards of
integrity in all interactions with those who prescribe, purchase or
set prices for Horizon’s products to ensure that purchasing or
prescribing decisions are made objectively, based on clinical need,
and not on the basis of a financial relationship

Our Code of Conduct & Ethics is available on the Corporate Governance Overview page of our website (https://ir.horizontherapeutics.com).
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Promoting Equity and Humane Animal Welfare in Our Clinical Trials
Clinical Trial Diversity

Use of Animals in Research

• We believe it is important to address the health disparities and
inequalities in our healthcare system by ensuring that all patient
populations in a disease state for which we are exploring a potential
therapy are represented in clinical trials

• We do not have animal facilities. When designing our research
studies, which are primarily conducted by contract research
organizations (CROs), we ensure animals are only used when
alternatives will not provide the data necessary to discover, develop
or obtain regulatory approval of safe and effective medicines

• Our goal is to enroll a clinical trial population that is representative
of the intended treatment population
• We aim to support our clinical trial diversity efforts by:
-

-

Putting clinical trial diversity front and center in our development
programs by incorporating details, considerations and context
around diversity in our clinical trial design; building strategies for
engaging a diverse and representative patient sample across the
entire development program; and constructively working with
patient and community stakeholders to increase trial diversity
Better understanding the patient journey differences experienced
by diverse populations to inform our development programs
Educating and discussing the importance of representation with
physicians and others involved in our clinical trials
Addressing how we communicate and disseminate health
information to patients, e.g., exploring approaches to build digital
strategies and develop content for certain disease states to reach
patient populations we haven’t previously engaged

• We believe that humane animal care is an essential aspect of
high-quality science and drug development practices
• As such, we are committed to good scientific and ethical practices to
ensure all animal welfare issues are properly considered, including
but not limited to, the 3R principles:
-

Replacing use of animals with any other methods when feasible;
Reducing the number of animals to the minimum necessary to
ensure reliable results; and
Refining techniques to promote animal welfare, quality of life, and
minimize pain and distress

• We work with our CROs to ensure that our animal research
programs meet or exceed all requirements outlined by applicable
regulatory agencies, industry codes, the Guide for the Care and Use
of Laboratory Animals and applicable law; all parties we work with
that conduct animal research are AAALAC-accredited

AAALAC: Association for Assessment and Accreditation of Laboratory Animal Care International. AAALAC International is a private, nonprofit organization that promotes the humane treatment of animals in science
through voluntary accreditation and assessment programs.

16

Building Healthier Communities and Beyond
Underscoring all we do is our dedication to making the world a better place, one patient, one medicine, one community at a time

2021 At-A-Glance

4

Pillars of giving in
healthcare, innovation,
STEAM and environmental
sustainability

100+

$600M

>$750K

Global patient
advocacy group
partnerships

Provided in
patient assistance in
2021 to support
access to our
medicines

Racial
equity response

$22M+
In support
of our
communities

1,000+

11

Horizon employees
who took part in
advocacy events around
the world

of the
17 United Nations
Sustainable Development
Goals supported through
Horizon CSR efforts

STEAM: Science, technology, engineering, arts and math. | The >$750M for racial equity response is included in the $22M in community support. | The data presented is for 2021. | CSR: Corporate Social Responsibility.
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Making a Difference – Our Impact Goes Beyond Our Medicines
• Underscoring all we do is our purpose to make the world a better place
− Ours is a culture of commitment to making a difference by developing and marketing medicines, supporting patient advocacy efforts and giving back to the
community

• Changing the odds in rare disease
− Only 5% of the ~7,000 rare diseases have treatments; we are working to change this through our R&D and advocacy efforts
− We partner with >100 patient advocacy groups to raise awareness for many underrepresented diseases and advocate for patients
− We also work to raise rare disease awareness through our umbrella RAREis™ program, which includes:
• RAREisCommunity.com, Facebook and Instagram: educates and connects the rare disease community with personal stories and resources
• #RAREis Adoption Fund: in partnership with Gift of Adoption, provides financial support to complete the adoption of children with rare diseases; in
2021, the program supported the adoption of 40 children globally who live with rare diseases
• #RAREis Scholarship Fund: in partnership with EveryLife Foundation, provides adults living with a rare disease with one-time $5,000 grants to pursue
education, inclusive of courses, trade programs and two-and four-year degrees; the Fund awarded 59 scholarships in 2021
• #RAREis Representation: addresses the global unmet need in rare disease for diversity, equity, inclusion and allyship; the program shares diverse stories
and hosts community conversations to advance global equity in rare disease
− In 2021, we launched Horizon Prize, a global innovation challenge in partnership with MIT Solve, a marketplace for social impact innovation, awarding
$150,000 in funding to the 2021 recipients to continue evolving solutions to reduce time to diagnosis for rare diseases

• Giving back
− We are a proud member of Pledge 1%, a movement empowering companies to donate 1% of product, 1% of equity, 1% of profit or 1% of employee time to
improve communities around the world
− We match employee donations up to $1,000 per employee per year to charitable organizations, increased from $500 per year; the donation match is
increased further to $2,500 per year for employees serving on non-profit boards
18

Making a Difference – Taking Steps to Combat Racism and Foster Inclusion
• Our Commitment

− We stand firmly against racism, hate, discrimination and inequality in all forms
− We recognize that true change will only come when we do more than speak; we must act and commit to investing in long-term, sustainable initiatives
− Living the values of diversity, equity and inclusion begins with dialogue and understanding, which we are working to foster internally and externally

• Our Actions

− We are proud to be a part of the CEO Action for Racial Equity Initiative, a coalition focused on advancing racial equity through public policy, aimed
at improving the lives of >47 million U.S. Black people through advocating for public policy change and dedicated an employee to the initiative for one year
− We are a signatory of the CEO Action for Diversity and Inclusion pledge; two Horizon employees have participated in the Fellowship program
− We are a signatory of Hispanic Promise, a national pledge to hire, promote, retain and celebrate Hispanics in the workplace
− In 2021, we:
• donated $250,000 to community organizations that are addressing racial inequality and racism
• provided $540,000 in scholarships for students of color and economically disadvantaged students at five global institutions of higher learning(1)
• made a $100,000 seed donation to renovate Emmett Till’s Chicago home into a space for addressing racism and other inequities

• Within Horizon

− Our RiSE program is designed to further embed inclusion, diversity, equity and allyship throughout Horizon with 20-plus volunteer employee leaders
working together in nine diverse working groups
− We have a formal diversity talent program, aimed at promoting inclusive leadership behaviors and
More information:
hiring/developing more diverse talent
Our Commitment to Anti-Racism
− We are promoting and developing inclusive leadership behaviors and hiring and developing more diverse
talent to reflect the communities in which we live and work
(1) The five institutions are: Howard University (U.S.), Lake Forest College (U.S.), Trinity College Dublin (Ireland), South East Technological University (Ireland) and Asian University of Women in Bangladesh.
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Making Health a Priority, Not a Privilege
• We work to ensure that patients have access to our medicines, regardless of their ability to pay
− In 2021, we supported patients with $600M in assistance, representing ~12% of our gross sales

− Our strategic priorities for access include addressing barriers to patient and provider choice; raising awareness about cost-shifting practices; and maintaining
affordable access to medicines

• Patients are at the heart of everything we do
− In R&D:

• We believe science and compassion must work together to transform lives
• We’re committed to improving lives by identifying and bringing innovative medicines to market that address unmet medical needs
• We apply scientific expertise and courage in our R&D programs to address the most challenging needs while constantly looking through
a patient-informed lens – working not only on the development of new medicines that address unmet needs but also
finding new uses and benefits for patients with our current medicines
• We are working to change the odds in rare disease, which means delivering on our promise to bring meaningful therapies to
patients, their families and the physicians who care for them

− Commercially:

• We advocate for provider choice and affordable patient access: We have a deep infrastructure in place for our medicines to support patients, their
caregivers and physicians throughout the entire patient journey, from assisting in the payor access and reimbursement processes and ensuring access
to our medicines to educating patients on the financial support and clinical benefits of treatment and supporting them through their therapy and
beyond

− Advocacy:

• We work to raise awareness for underrepresented diseases and advocate for patients, their caregivers and communities
20

Making Health a Priority, Not a Privilege
• We advocate for patients of underrepresented diseases, their caregivers and communities

− We partner with >100 patient advocacy groups, from large global organizations to small local disease-specific groups, to raise awareness for
many underrepresented diseases as well as increase engagement and develop educational opportunities for those living with rare diseases
− We work to develop medicines to treat unmet needs for rare diseases

• We ranked No. 2 in overall corporate reputation among patient groups who are familiar with us in the 2021 PatientView
U.S. Corporate Reputation report
− Annual survey of pharmaceutical industry and 41 pharma companies from the perspective of 240 U.S. patient groups
− No. 1 rankings for Horizon include:
• Acting with integrity
• Fostering patient-group relationships
• Providing services “beyond the pill”
• Being transparent in pricing, clinical trial data and funding stakeholders
• Having an effective patient-centered strategy
− Separately, we ranked fifth out of 47 global pharma companies in PatientView’s “Pharma and ESG” among patient groups familiar with us

• 2021 highlights of our commitment to disease communities the pill

− Established “Year of the Rare Carrier” and elevated the conversation about the challenges rare disease carriers face as caregivers and patients
themselves, since the genetic variant carriers have is often associated with a rare condition which may be passed on to children
− Partnered with the Thyroid Eye Disease (TED) advocacy community on the second annual TED Awareness Week
− Identified, connected with and supported a dozen-plus new advocacy organizations focused on disease states for new therapies we are developing
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Committed to Inclusion, Diversity, Equity and Allyship
• We are committed to maintaining a workplace free of discrimination, harassment, intimidation or
inappropriate conduct based on sex/gender, race, color, religion, national origin age, disability, veteran status,
sexual orientation or any other category protected by law; we provide equal opportunity in employment to
all employees and applicants
• Our commitment to inclusion, diversity, equity and allyship (IDEA) starts at the top. Horizon’s chairman,
president and chief executive officer Tim Walbert was one of the first signatories of the CEO Action for
Diversity and Inclusion pledge
• Inclusion at Horizon is driven by our approach to allyship, which centers on supporting people beyond our
own background, culture, religious intolerance or experience, and it is integral to our anti-racism commitment
• We believe people with different backgrounds and life experiences fuel innovation and success; our strong
emphasis on an inclusive culture influences how we recruit employees and treat one another
− Our diversity talent program promotes inclusive leadership behaviors and hiring and developing more
diverse talent; our top leaders have undergone inclusive leadership assessments
• We continue to demonstrate gender and ethnicity pay equity, according to a second Aon study conducted in
2021, a follow-on study to our inaugural 2019 study; both found no pay discrepancy among men, women and
those of different ethnic backgrounds
− We maintained our gender and ethnicity pay equity despite our significant growth since 2019
• Our percentage of female employees is over 50% and above industry standards
• We continued to advance RiSE, our strategic program to further embed inclusion, diversity, equity and
allyship throughout Horizon; RiSE has 40-plus volunteer employees who lead and work together in diverse
community groups. In 2021 we held more than 10 RiSE diverse employee community events
− We have nine diverse communities at Horizon that help elevate IDEA throughout our workforce(1)

2021:
Horizon’s Year of Inclusion
• A heightened focus on diversity,
equity, inclusion and allyship
communication and training activities
• We held 14 diverse employee
community events to commemorate
historical milestones, creating safe
spaces for connection and enhancing
employee awareness and education
• Conducted our second pay equity
survey, which again demonstrated
gender and ethnicity pay equality
• Have 9 diverse interest groups

More information:
Our Commitment to Pay Equity
Our Commitment to Anti-Racism

(1) The nine communities are: RiSE ABLE, RiSE Asians, RiSE Caregivers, RiSE Early Professionals, RiSE Horizon African American Network, RiSE Hispanics, RiSE Military+, RiSE Pride and RiSE Women Professionals.
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Engaged Employees; Award-Winning Workplace
• We are consistently recognized as a best workplace in multiple categories, demonstrating a high level of
employee engagement, receiving 15 workplace recognitions in 2021 and exceeding 2020’s awards.
− We were very proud to achieve the highest ranked position in the biotechnology/pharmaceutical
category in FORTUNE’s 2021 100 Best Companies to Work For®, an achievement we maintained in 2022
• We continued to outscore in employee loyalty and engagement in 2021, surpassing the leading
top-company benchmarks of a leading consultant firm and achieving a voluntary turnover rate of 8.2%,
lower than the industry average, which we attribute to the high level of engagement of our employees
• Development is central to fostering an engaged workforce that is ready to serve patients and caregivers
− “Growing Your Career at Horizon” career and leadership development program for all employees
− Unlimited and seamless access to multiple online learning resources
− In 2021, we launched new leadership-focused programs, including our Enterprise Leadership,
Management Development and Aspiring Leaders programs
• We offer our employees robust, highly competitive benefits:
− Annual equity and cash incentive plans, retirement benefits and an employee share purchase program
− Medical insurance and additional benefits in support of working families, including our parental and
caregiver leave programs at 100% salary; competitive reimbursement for legal child adoption or surrogate
− A “Make It Personal” account with $1,000 annually per employee for certain employee expenses/
charitable donations, as well as a “Make It Personal” day – 8 hours’ paid time off employees can use to
participate in causes that are meaningful to them
− Competitive educational benefits, including tuition reimbursement and an executive scholarship award

Measuring and Enhancing
Employees’ Overall Engagement
and Satisfaction
• We continuously conduct “pulse”
surveys for feedback/suggestions
• Participation rates average >90%
• Our pulse survey sentiment results
generally exceed top-quartile
industry benchmarks
• Our survey results indicate to us that
our employees are:
- highly engaged and motivated to
go above and beyond; and
- intend to stay with Horizon,
important given the competitive
nature of the industry
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Our Engaged Corporate Culture Is Consistently Recognized as a Best Workplace in
Multiple Categories with Multiple Awards
2021 Recognitions:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Fortune and Great Place to Work Best Workplaces in BioPharma 2021 – No. 1 Company
Fortune 100 Best Companies to Work For in the United States – highest Ranked Biotech/Pharma
Great Place to Work Institute of Ireland Great Places to Work in Ireland 2021
Fortune and Great Place to Work 2021 Best Workplaces for Women
Fortune and Great Place to Work 2021 Best Workplaces for Millennials
Great Place to Work 2021 Best Workplaces for Parents
PEOPLE and Great Place to Work 100 Companies That Care 2021
Newsweek’s Inaugural Most Loved Workplaces – highest-ranked biotech/pharma company
National Association for Business Resources Best and Brightest Companies to Work For in the
Nation
Great Place to Work Best Workplaces in Chicago 2021
Crain’s Chicago Business Best Places to Work in Chicago
Chicago Tribune Top Chicago Workplaces 2021
San Francisco Bay Area’s Best and Brightest Companies to Work For – “Elite” winner
Great Place to Work Best Workplaces in Texas
Dave Thomas Foundation for Adoption Top 100 Adoption-Friendly Workplaces

Years:(1)

We attribute the many workplace awards we achieved in 2021
– and continue to achieve in 2022 – to the high level of engagement of our employees

5th(2)
1st
2nd
1st
2nd
3rd
3rd
1st
1st
5th
6th
7th
2nd
1st
3rd

Our Core Values
Transparency
We value collaboration.
Trusting each other and
tackling tough challenges
can make a powerful
difference

Accountability
We do what’s right for
our patient communities
through quality decisions
and owning our
successes and failures

Growth
We fiercely innovate and
evolve to better ourselves,
our communities and our
patients

(1) Except for first-year awards, references are to consecutive year. (2) First year for Horizon to achieve the highest ranked position in the biotechnology/pharmaceutical category; an achievement we maintained 2022.
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We Stringently Manage Our Supply Chain and Medicine Quality
• More than 175 team members oversee the quality and compliance of our medicines
• We work rigorously to ensure the quality of our medicines through robust oversight of our Contract Manufacturing Organization (CMO) and vendor partnerships
− Global stature: We work with highly reputable CMOs of global stature for the manufacturing and testing of our products
− Guidelines: We follow vendor management guidance of U.S. FDA and other appropriate regulatory agencies
− Quality Management System (QMS): A fully documented QMS is in place to direct and control all activities related to our product quality; the QMS is
reviewed periodically up to and including the Executive Committee to ensure its effectiveness
− CMO/vendor qualification and periodic audits: We qualify each CMO/vendor and conduct periodic audits of all our CMO/vendor partners and their facilities,
measuring performance against quality, compliance, process and delivery standards. We implement and track corrective actions for any identified
deficiencies through our QMS
− Level/scope of oversight: We meet frequently with the CMOs to plan, monitor and continually improve product supply; our Supplier Review Board
periodically reviews the performance of all suppliers
− Measurement: We periodically measure CMO/vendor performance against quality, compliance, process and delivery standards; any unsatisfactory
performance is actioned for improvement
− Traceability: We ensure traceability of origin of our medicines and their component ingredients throughout the supply chain
• We conducted an extensive review in 2021 of our CMOs’ human capital management and environmental practices based on PSCI principles and found no
material issues. We have initiated collaborative engagement with most of our CMOs on ESG topics and are developing a Supplier Code of Conduct
• In 2021, we acquired a drug product manufacturing facility in Waterford, Ireland to support the growth of our on-market and development-stage biologics;
Waterford is expected to play an important role in our global expansion and enhance our ability to meet unmet needs of patients with rare diseases around the
world. Approval for release of first medicine anticipated in ~2 years
• We provide a support line on our website for pharmacovigilance and patient support
PSCI: Pharmaceutical Supply Chain Initiative – see https://pscinitiative.org/home.
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We Aim to Conduct Our Business in a Responsible Way that Minimizes Environmental Impacts
• We are committed to furthering sustainable practices across our business, including:
− Minimizing and, if practicable, eliminating the use of any substance or material that may cause environmental damage;
− Reducing waste generation and disposing of all waste through safe and responsible methods;
− Minimizing environmental risks by employing safe technologies and operating procedures; and
− Being prepared to respond appropriately to accidents and emergencies
• Our new Deerfield, Illinois campus and our new global headquarters in Dublin are both LEED Gold certified; our Dublin headquarters is also
a near-zero-emission building
• We made significant progress in 2021, including:
− Building a team dedicated to developing and managing our global energy and environmental sustainability strategy, practices and
initiatives as well as implementing related workplace strategies and guidelines; this includes assessing and addressing environmental
risks and opportunities, as well as implementing related workplace strategies and guidelines
− Incorporating environmental and climate-change risk in our annual enterprise risk management assessment;
− Embarking on the process of adopting an energy sustainability strategy to drive our environmental initiatives and support the
development of our environmental performance goals and metrics; and
− Implementing a strategy to enhance environmental sustainability and climate-related reporting
• We are currently in process of collecting data for our inaugural TCFD report, expected in 2023

TCFD: Task Force on Climate-Related Financial Disclosures.
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SASB
2021 Index

We are pleased to provide our inaugural Sustainability Accounting
Standards Board (SASB) Index, which conforms to the SASB Biotechnology
and Pharmaceuticals Standard. This report represents another step in
advancing the transparency of our environmental, social and governance
(ESG) efforts.
Data in the report is for the year ended December 31, 2021, unless
otherwise noted.

Category

Disclosure Topic

CODE

HC-BP-210a.1

Human Rights &
Community Relations

Accounting Metric

Discussion, by world region, of
management process for ensuring
quality and patient safety during
clinical trials

Safety of Clinical Trial
Participants

Information
We are committed to protecting the rights and well-being of participants enrolled in our
clinical trials globally. Our studies are conducted in accordance with the following: consensus
ethical principles derived from international guidelines, including the Declaration of Helsinki
and Council for International Organizations of Medical Sciences (CIOMS); international
ethical guidelines; applicable International Council for Harmonisation of Technical
Requirements for Pharmaceuticals for Human Use (ICH) Good Clinical Practice (GCP)
guidelines and applicable laws and regulations.
We have a fully documented Quality Management System (QMS) in place to direct,
implement and control all activities related to our product quality. The QMS is governed by
our quality and regulatory compliance policies, which outline the QMS procedures and
standards designed to achieve and maintain quality and regulatory compliance. Performance
in meeting these objectives is regularly reviewed through the QMS at quality management
review meetings, and periodically by our senior management, to ensure its effectiveness.

HC-BP-210a.2

Number of FDA Sponsor
Inspections related to clinical trial
management and
pharmacovigilance that resulted
in: (1) Voluntary Action Indicated
(VAI) and (2) Official Action
Indicated (OAI)

We did not have any FDA Sponsor Inspections related to clinical trial management or
pharmacovigilance in 2021. We had one FDA inspection in 2019 that resulted in No Action
Indicated (NAI).

HC-BP-210a.3

Total amount of monetary losses
as a result of legal proceedings
associated with clinical trials in
developing countries

There were no monetary losses as a result of legal proceedings associated with clinical trials
in developing countries in 2021. Any material legal proceedings would be disclosed in our
annual reports on Form 10-K and quarterly reports on Form 10-Q.

2021 Sustainability Accounting Standards Board (SASB) Index
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Category

Access &
Affordability

Disclosure Topic

Access to Medicines

CODE

HC-BP-240a.1

Accounting Metric

Description of actions and
initiatives to promote access to
health care products for priority
diseases and in priority countries
as defined by the Access to
Medicine Index

Information
We are focused on improving patients’ lives by identifying and bringing to market medicines
for rare, autoimmune and severe inflammatory diseases that address significant unmet
medical needs in small patient populations. Given this, the diseases our medicines treat are
not within the scope of the 2022 Access to Medicine Index (“Index”). That said, we make
health a priority not a privilege and prioritize our time and energy to help facilitate
accessibility and holistic support for patients who can benefit from our medicines. We
recognize that financial constraints are a very real barrier to patients facing a challenging
diagnosis. We have built an industry-leading comprehensive suite of resources and support to
help patients throughout their journey. In the United States, our financial assistance
programs, including our free product program for qualifying individuals, ensure patients have
access to our treatments, regardless of their ability to pay. In 2021, we supported patients
with $600 million in assistance, approximately 12% of our gross sales.
While the majority of our products are commercialized in the United States, we are
expanding globally. Outside the United States, we are working diligently with national
healthcare systems and providers in certain of our targeted markets to establish agreements
that will help ensure eligible patients receive our medicines.
In addition to improving lives by identifying and bringing innovative medicines to market that
address unmet medical needs through our expanding pipeline and commercial portfolio, we
advocate for patients with underrepresented diseases, their caregivers and communities. We
actively partner with over 100 patient advocacy groups to raise awareness for many
underrepresented diseases, and we partner with MIT Solve, a marketplace for social impact
innovation, offering a global innovation challenge for reducing the time it takes patients to be
diagnosed with a rare disease.

2021 Sustainability Accounting Standards Board (SASB) Index
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Category

Disclosure Topic
Access to Medicines

CODE

Information

HC-BP-240a.2

List of products on the WHO List of
Prequalified Medicinal Products as
part of its Prequalification of
Medicines Programme (PQP)

None. Our focus at Horizon is on rare disease medicines that address significant unmet
medical needs in small patient populations, and therefore our medicines are not on the
WHO List of Prequalified Medicinal Products for its PQP.

HC-BP-240b.1

Number of settlements of
Abbreviated New Drug Application
(ANDA) litigation that involved
payments and/or provisions to
delay bringing an authorized
generic product to market for a
defined time period

We do not comment on confidential legal matters. Any material legal proceedings are
disclosed in our annual reports on Form 10-K and quarterly reports on Form 10-Q.

Access &
Affordability
Affordability & Pricing

Accounting Metric

2021 Sustainability Accounting Standards Board (SASB) Index
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Category

Disclosure Topic

CODE

Accounting Metric

Information
The prices of our medicines reflect the impact they have on the people who receive them,
and the value we continually work to create among patient communities with rare diseases or
those who have had limited or no treatment options until now. Our work has radically
changed the outlook for families who live with the unacceptable burden of challenging rare
and underserved diseases with few therapeutic alternatives.

HC-BP-240b.2
Access &
Affordability

Affordability &
Pricing

Percentage change in:
(1) average list price and
(2) average net price
across U.S. product portfolio
compared to previous year

We take pricing decisions very seriously. Any price increases are thoughtful and reflect the
investments we make in our medicines, including the costs to reliably and consistently
produce our medicines, many of which are highly complex molecules or biologics. We acutely
understand the challenges of developing promising tailored therapeutics for very small
patient populations and accept the risks associated with development because we know the
need is urgent. We also work hard to manage some of the complexities of the system that
affect patients. We have evolved our approach over time, making prudent decisions when
adjusting prices to avoid overburdening patients, families and the system. Annual pricing
decisions are made with particular consideration to the patient burden.
The majority of our growth in 2021 was volume driven. We did not take price increases on
many medicines in our portfolio in 2021. The average year-over-year list price and average
net price percentage increases across our U.S. portfolio were both in the low-single digits and
below the 2021 inflation rate.

HC-BP-240b.3

Percentage change in:
(1) list price and (2) net price of
product with largest increase
compared to previous year

2021 Sustainability Accounting Standards Board (SASB) Index

The majority of our net sales growth in 2021 was volume driven. For those medicines whose
price we increased in 2021, the highest list price increases were modest, below the 2021
inflation rate.
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Category

Disclosure Topic

CODE

Accounting Metric

Information
No products.

HC-BP-250a.1

Product
Quality
& Safety

List of products listed in the Food and
Drug Administration’s (FDA)
MedWatch Safety Alerts for Human
Medical Products database

We have robust processes in place to detect potential safety signals for the products in
our commercial portfolio and pipeline, as well as for disclosure to agencies, physicians
and patients.
We provide a toll-free support line and email contact information for pharmacovigilance
and patient support on our website.
Any potential safety alerts/adverse events would be provided on
MedWatch: The FDA Safety Information and Adverse Event Reporting Program | FDA.

Drug Safety
HC-BP-250a.2

Number of fatalities associated with
products as reported in the FDA
Adverse Event Reporting System

No fatalities.
Any potential safety alerts/adverse events would be provided on
MedWatch: The FDA Safety Information and Adverse Event Reporting Program | FDA.
There were no recalls of Horizon medicines in 2021.

HC-BP-250a.3

Number of recalls issued; total units
recalled

2021 Sustainability Accounting Standards Board (SASB) Index

The safety and effectiveness of our products is of tantamount importance to us at
Horizon. We are committed to maintaining the safety and integrity of our medicines,
from the procurement process throughout the production process and beyond. We work
with highly reputable contract manufacturing organizations (CMOs). Backed by our
Quality Management System, our 175-plus team members oversee the quality and
compliance of our medicines, including robust oversight of our CMOs.
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Category

Disclosure Topic

CODE

Accounting Metric

Information
Not disclosed.

Product Quality &
Safety

HC-BP-250a.4

Total amount of product accepted for
takeback, reuse, or disposal

HC-BP-250a.5

Number of FDA enforcement actions
taken in response to violations of
current Good Manufacturing Practices
(cGMP), by type

Drug Safety

2021 Sustainability Accounting Standards Board (SASB) Index

Our medicines are manufactured to a schedule designed to avoid expiration before
patient use. If medicines expire before use and are returned; are found to be unsuitable
for release; or are subject to a recall or withdrawal notice, Horizon policy stipulates that
returned products are not reintroduced for reuse; they are destroyed using regulated
and monitored incineration processes.
There were no FDA enforcement actions associated with Form 483 observations,
warning letters, seizures, recalls or consent decrees associated with the manufacture of
our medicines in 2021.
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Category

Customer Welfare

Disclosure Topic

Counterfeit Drugs

CODE

Accounting Metric

Information

HC-BP-260a.1

Description of methods and
technologies used to maintain
traceability of products
throughout the supply chain and
prevent counterfeiting

We work to prevent counterfeit medicines through a rigorous product security program. Our
products comply with serialization requirements in the United States and Europe to enable
“Track and Trace” of products throughout the supply chain. As such, all our U.S. and European
products are serialized, and the final product presentation includes product protection
features, including being tamper evident. We use only approved carriers for transportation of
our products. Our Drug Supply Chain Security Act policy governs our initiatives designed to
identify and manage suspected counterfeit products. We actively monitor and investigate any
suspicious sales of Horizon medicines which may be counterfeit or diverted medicines.

HC-BP-260a.2

Discussion of process for alerting
customers and business partners
of potential or known risks
associated with counterfeit
products

We believe that by virtue of strong partnerships and good education, we can disrupt criminal
activities that threaten the well-being of patients. We train our employees on identification,
handling and escalation of issues relating to counterfeit product. This includes how to alert
customers and health authorities if required.

HC-BP-260a.3

Number of actions that led to
raids, seizure, arrests, and/or
filing of criminal charges related
to counterfeit products

There were no actions that resulted in raids, seizure, arrests and/or filing of criminal charges
related to counterfeit Horizon products in 2021. Any material legal proceedings would be
disclosed in our annual reports on Form 10-K and quarterly reports on Form 10-Q.

2021 Sustainability Accounting Standards Board (SASB) Index
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Category

Disclosure Topic

CODE

HC-BP-270a.1

Selling Practices &
Product Labeling

Accounting Metric
Total amount of monetary losses
as a result of legal proceedings
associated with false marketing
claims

Ethical Marketing
HC-BP-270a.2

Description of code of ethics
governing promotion of off-label
use of product

Information
There were no monetary losses as a result of legal proceedings associated with false
marketing claims in 2021. Any material legal proceedings would be disclosed in our annual
reports on Form 10-K and quarterly reports on Form 10-Q.
We strive to uphold the highest ethical standards when interacting with healthcare
professionals (HCPs) and healthcare organizations (HCOs). Our Code of Conduct & Ethics (the
Code) has a designated section focused on interactions with healthcare professionals. The
Code, which we revised in 2021, provides an instructive set of principles, guidelines and tools
to operate our business in an ethical and compliant way. The Code clearly communicates our
stance on off-label requests: “We do not promote off-label use. We will not buy business
from HCPs or HCOs or promote off-label use of our medicines. Unsolicited questions from
HCPs about a medicine that are not answered by the medicine’s approved label must be sent
to Medical Affairs. Only Medical Affairs can respond. Responses will be scientifically accurate,
complete and balanced.” (HZNP Code of Conduct & Ethics, pages 13, 14)
The Code and our policies are part of the comprehensive compliance program in place to
promote high standards of integrity and address adherence with various laws and
regulations relating to the sales, marketing and manufacturing of our medicines, as well as
certain third-party relationships, including pharmacies. We use the Code and our internal
policies on interactions with HCPs and HCOs as part of new-employee onboarding, as well as
for ongoing training purposes. All employees are obligated to complete training on the Code
and other policies on interactions with HCPs and HCOs, when applicable to their role.
An independent assessment of our compliance program by Deloitte concluded that our
program exceeds the core element requirements of an ethics and compliance program, and
that it has a variety of unique enhancements that make our program particularly effective.

2021 Sustainability Accounting Standards Board (SASB) Index
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Category

Disclosure Topic

CODE

Accounting Metric

Information
We have a comprehensive approach to recruiting, engaging and retaining all our team
members, including our talented scientists and research and development team members.
Our R&D recruiting efforts range from attracting interns to early career individuals to
seasoned scientists who bring diverse and rich perspectives and experiences to Horizon.
Universities are the source of much of our early talent pipeline. Our annual intern program

Employee
Engagement
Diversity & Inclusion

Employee
Recruitment,
Development &
Retention

HC-BP-330a.1

Discussion of talent recruitment
and retention efforts for scientists
and research and development
personnel

2021 Sustainability Accounting Standards Board (SASB) Index

recruits both undergraduate and post-doctorate students focusing on fields such as
pharmacy, microbiology and data science, among others. Our Horizon Scholars Program
contributes to our diverse early talent pipeline, with its talented college students from
historically marginalized communities. All Horizon Scholars are paired with a Horizon
employee mentor for the duration of their academic journey. For our more tenured talent
pipeline, we partner with recruitment agencies, many of which are diverse minority and/or
woman owned, as well as benefit from referrals from our highly diverse R&D team. We are
also actively involved in several industry-wide programs that improve our visibility to talent,
including industry conferences.
Multiple factors contribute to our ability to engage and retain our research and development
team members. We foster collaborative environments conducive to encouraging scientists,
technicians and analysts from different disciplines to engage in creativity and teamwork. This
works to generate data as well as encourage innovative approaches to research that advance
new, transformative therapies. In the broader context, we provide all Horizon employees
development opportunities that support on-the-job success and career advancement, in
addition of offering competitive benefits which include up to 18 weeks of parental leave for
birth or adoption; fertility and surrogacy support; partnerships with external providers to
holistically support employees and their families; and a flexible work environment. Our
demonstrated gender and ethnicity pay equity, which spans all levels of the organization, has
been independently verified twice since 2019, and we foster diversity and inclusion through
our RiSE diversity, inclusion and allyship program, our diversity talent program and other
initiatives, which we believe are not only important to our employees but also contribute to
Horizon’s success through the multiple perspectives and experiences they engender.
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Category

Disclosure Topic

CODE

Accounting Metric

Information
Voluntary turnover: 8.2%

Employee
Engagement
Diversity & Inclusion

Employee
Recruitment,
Development &
Retention

HC-BP-330a.2

(1) Voluntary and (2) involuntary
turnover rate for:
(a) executives/senior managers,
(b) mid-level managers,
(c) professionals, and
(d) all others

FFFFFF

Supply Chain
Management

Supply Chain
Management

HC-BP-430a.1

Percentage of (1) entity's facilities
and (2) Tier I suppliers' facilities
participating in the Rx-360
International Pharmaceutical
Supply Chain Consortium audit
program or equivalent third-party
audit programs for integrity of
supply chain and ingredients

We are very proud of the high level of engagement our employees demonstrate. We
continued to outscore average biotech companies in employee loyalty and engagement in
2021, surpassing the benchmarks of a leading consultant firm and achieving a voluntary
turnover rate below the industry average. We attribute a great part of this to the high level
of engagement of our employees, which is consistently recognized by top best workplace
awards in multiple categories. We were very proud to rank as the highest biotech/
pharmaceutical company in FORTUNE’s 2021 100 Best Companies to Work For®.
We are committed to maintaining the safety and integrity of our medicines, from the
procurement process throughout the production process and beyond. While we do not
currently participate in the Rx-360 International Pharmaceutical Supply Chain Consortium’s
or third-party audit programs, we work rigorously to ensure the quality of our medicines
through robust oversight, which includes an internal risk-based supplier audit program. We
qualify each supply-chain partner and conduct periodic audits of all these partners and their
facilities. In addition, we ensure traceability of origin of our medicines and their component
ingredients throughout the supply chain.
Our Global Vendor Audit Procedure requires us to audit all our supply chain manufacturing
partners at a defined frequency (e.g., annually, bi-annually). The frequency is dependent on
criticality of material supplied, the performance of the CMO and the audit history. Any issues
identified during audits are tracked in the Horizon quality management system (QMS) until
the CMO has implemented a corrective action to address the issue satisfactorily. As part of
our program, in 2021, we completed 110 audits of our supply-chain partners. No violations
that impact the quality of Horizon medicines were identified.
In addition, all our manufacturing partners are regularly audited by their local health
authorities, and in the case of the United States, where the vast majority of our medicines
are sold, by the FDA. The results of those audits are made available to us, allowing any
impact on our medicines to be assessed and addressed.

2021 Sustainability Accounting Standards Board (SASB) Index
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Category

Disclosure Topic

CODE

HC-BP-510a.1

Accounting Metric
Total amount of monetary losses
as a result of legal proceedings
associated with corruption and
bribery

Information
There were no monetary losses as a result of legal proceedings associated with corruption
and bribery in 2021. Any material legal proceedings would be disclosed in our annual reports
on Form 10-K and quarterly reports on Form 10-Q.
We strive to uphold the highest ethical standards when interacting with health care
professionals (HCPs) and health care organizations (HCOs). Our Code of Conduct & Ethics
(the Code) prohibits placing real or perceived undue influence over the recommendation
and/or purchase of a Horizon medicine. We will promote transparency and hold our
employees accountable to company standards related to HCP and HCO engagement. (HZNP
Code of Conduct & Ethics, page 13)

Business Ethics

Business Ethics
HC-BP-510a.2

Description of code of ethics
governing interactions with
health care professionals

The Code has a designated section focused on interactions with healthcare professionals.
The Code, which we revised in 2021, provides an instructive set of principles, guidelines and
tools to operate our business in an ethical and compliant way. The Code and our policies are
part of the comprehensive compliance program in place to promote high standards of
integrity and address adherence with various laws and regulations relating to our sales,
marketing and manufacturing of our medicines, as well as certain third-party relationships,
including pharmacies. The Code provides that all interactions with HCPs and HCOs must be
conducted in a fair and ethical manner to ensure that purchasing or prescribing decisions are
made objectively, based on clinical need and not based on a financial relationship. It also
mandates that illegal payments, gifts or entertainment must not be offered as a reward or
inducement to any business partner, and we align to the terms of the Pharmaceutical
Research and Manufacturers of America Code on interactions with Healthcare Professionals
(the PhRMA Code) and the Office of Inspector General Compliance Program Guidance for
Pharmaceutical Manufacturers. We use the Code and our internal policies on interactions
with HCPs and HCOs as part of new-employee onboarding, as well as for ongoing training
purposes. All employees are obligated to complete training on the Code and other policies
on interactions with HCPs and HCOs, when applicable to their role.
An independent assessment of our compliance program by Deloitte concluded that our
program exceeds the core element requirements of an ethics and compliance program, and
that it has a variety of unique enhancements that make our program particularly effective.

2021 Sustainability Accounting Standards Board (SASB) Index
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Category

Disclosure Topic

CODE

HC-BP-000.A

Accounting Metric

Number of patients treated

Information
We are dedicated to delivering breakthrough medicines to those living with rare,
autoimmune and severe inflammatory diseases. Many of our medicines treat rare diseases,
defined by the U.S. Orphan Drug Act as a disease or condition that affects fewer than 200,000
people in the United States. Some of these medicines treat even smaller populations for
ultra-rare diseases, categorized as having a prevalence of fewer than 20 patients in a
population of 1 million. In many cases, our medicines are the only options approved or
available for the treatment of these rare diseases.
From an R&D standpoint, we are also dedicated to developing additional indications and
medicines to treat rare, autoimmune and serious inflammatory disease areas, with more than
20 clinical programs currently in our pipeline.

Quantitative

We are focused on addressing the critical needs of people impacted by rare, autoimmune
and serious inflammatory diseases.

Activity Metrics

HC-BP-000.B

Number of drugs (1) in portfolio
and (2) in research and
development (Phases 1-3)

We have 12 medicines in our portfolio: TEPEZZA®, KRYSTEXXA®, UPLIZNA®, RAVICTI®,
ACTIMMUNE®, PROCYSBI®, BUPHEYNL®, QUINSAIR™, PENNSAID 2%®, RAYOS®, DUEXIS® and
VIMOVO®.
Our research and development pipeline has more than 20 programs. We have six medicines
in development in 17 Phase 1-3 clinical programs spanning multiple indications. Our
research and development team is focused on building our pipeline to improve patients’
lives by developing new, life-changing treatments while maximizing the potential of our
existing medicines.
See our website for more information on our medicines and pipeline as well as
our Investor Presentation.

The inclusion of information contained in this disclosure should not be construed as a characterization regarding the materiality or financial impact of that information. Please refer to our Form 10-K and other publicly filed
documents available at https://ir.horizontherapeutics.com/financial-information/sec-filings.
2021 Sustainability Accounting Standards Board (SASB) Index
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Additional Resources
• 2022 Proxy Statement: https://ir.horizontherapeutics.com/static-files/bd17f4f1-e3b3-44a2-b948-562651755350
• ESG Summary: pages 12-14
• ESG Ties to Executive Compensation: see “Culture and Compliance” Strategic Goals, pages 48-50
• 2021 Non Financial Statement (pages 74-79 in 2021 Irish Statutory Accounts):
• https://ir.horizontherapeutics.com/static-files/e8e484f7-b3bc-476e-9e60-63934b9b6dc6

• 2021 Annual Report: https://ir.horizontherapeutics.com/static-files/0485cb59-7b84-43e1-9db2-9544faaa5d0a
• Code of Conduct & Ethics: https://ir.horizontherapeutics.com/static-files/d0a502f3-aacf-42e4-b2a9-b575fd650e37
• Board Diversity Policy: https://ir.horizontherapeutics.com/static-files/75044a60-b7f8-421f-8fed-502de87cd771
• Corporate Governance Guidelines: https://ir.horizontherapeutics.com/static-files/7176bf6d-478c-4bc9-a91d-b60858fbf3f0
• Our Commitment to Anti-Racism Statement: https://www.horizontherapeutics.com/media-center/horizon-resources/anti-racism
• Our Commitment to Pay Equity Statement: https://www.horizontherapeutics.com/media-center/horizon-resources/pay-equity
• Our CSR Commitment: https://www.horizontherapeutics.com/PDFs/Our-CSR-Commitment.pdf
• Corporate Brochure: https://www.horizontherapeutics.com/media-center/featured-content#flipbook-df_manual_thumb/1/
• Investor Presentation: https://ir.horizontherapeutics.com/static-files/8fe271c9-11a2-41fc-a9cb-fd5e245013ef

URLs are provided for ease of access for the visually impaired.
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